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Q1: Will advances in AI-driven
matching render the recruitment
business unnecessary?

Q2: Will the widespread adoption of
generative Al reduce demand for
white-collar professionals and lead to
a contraction of the recruitment
market?
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JAC's Focus Markets: Mid-to-High Range & Specialist Roles.

Number of Beneficiaries by the Amount of Salary in Japan

(From ‘Statistical Survey of Private Sector Salaries (2024)’, Planning Division, Commissioner's Secretariat, National Tax Administration Agency)
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Key Features of JAC’s Consulting-Style Recruitment l

JAC consultants

(1) Candidates

(2) Job seekers
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For clients (corporate consulting): For candidates:

- Identification of information not
captured in job descriptions(e.qg.
corporate culture, organisational
background, management intent)

« Flexibility through dialogue to refine
hiring requirements(e.g. redefining the
desired candidate profile)

« Coordination and trust-building in
confidential assignments

- Deep understanding beyond CVs(e.g.
career vision, motivations, strengths,
values)

 Proposals aligned with long-term
career objectives(addressing both
explicit and latent needs)




Q2: Will the widespread adoption of
generative Al reduce demand for
white-collar professionals and lead to
a contraction of the recruitment
market?




Trend in New Job Orders at JA*C l

- Demand in the mid- and high-level segment has grown steadily
« CAGR over the past three years: 19.5%

(Number)

80,000

70,000

60,000

50,000

40,000

30,000

20,000

10,000

2016-2019 CAGR:
6.8%

Five-year CAGR: 17.1% * 73,325

Three-year 63,679

43,951

39,042

| 33,390
28,688 28,766

2016 2017 2018

*JAC Recruitment +JAC International

CAGR: 19.5%
»34, 910
32,912

51,;J44

2019 2020 2021 2022 2023 2024 2025




Precautions and Contact Information .

This presentation contains information about the businesses of JAC Recruitment Co., Ltd. and
trends in the recruitment services industry. Information also includes forward-looking statements
based on current plans, estimates, expectations, and forecasts of JAC Recruitment.

These forward-looking statements incorporate many risk factors and uncertainties. Known or not
yet known risk factors, uncertainties, or other items may cause actual performance to differ from
these forward-looking statements. JAC Recruitment is unable to guarantee that forward-looking
statements and forecasts are correct. Consequently, actual results of operations may differ
significantly from these statements and may be even worse.

Forward-looking statements in this presentation were determined by JAC Recruitment on 31
March 2026 and based on information that was available at that time. JAC Recruitment has no

obligation to update or revise any of these statements to reflect future events or changes in the
business climate.

Please use the following contact information for questions about the information in this
presentation.

IR Team, JAC Recruitment Co., Ltd.
Tel: +81-3-5259-6926
E-mail: ir@jac-recruitment.jp
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